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Why?

For whom?

How will it help?

Dissertation Agreement



(unpublished draft)

New dissertation agreement

"A unilateral termination of the 

supervision agreement is only possible 

after a completed ombuds process."



(unpublished draft)

New dissertation agreement: general clauses



(unpublished draft)

Dissertation agreement: conflict clauses



Dissertation agreement: appendices

(unpublished draft)



Dissertation agreement: appendices

(unpublished draft)



The end of a tradition

-

What’s in a name?

Oberseminare



Oberseminare

▪ Will not be requested by faculty anymore…

▪ … but still by graduate schools

▪ Oberseminar no longer a course defined by the faculty

=> What will be accepted by graduate schools?

▪ self-organized Oberseminare

- Certificate by faculty

• responsible person with teaching license required („lehrberechtigt“)

• listed in the course catalogue („Vorlesungsverzeichnis“)

- approved by graduate schools?



Who?

How much?

Payment and insurance?

Teaching obligations



Teaching: Obligations

▪ teaching is subject to social insurance contributions 

(health, unemployment, pension, …)

• university pays salary for teaching

▪ if part of your contract (typically paid by faculty, “Hausstellen”) 

• obligatory

• amount specified in contract, maximum full contract time

▪ if not part of your contract (typically DFG projects, scholarships, …) 

• voluntary

• eligible for add-on contract (assistant’s position, “HiWi”)

consequence: general “2 courses rule” was abandoned



Teaching: Accident Insurance

▪ covers teaching assignments

• independent of contract (obligatory and voluntary teaching)

• teaching must be authorized by your group leader

• course responsibility lies with the professor / faculty, not yourself

X autonomous course supervision is not covered

▪ covers internal and external PhD students (Uniklinik, MPI, …)

▪ scholars w/o contract:

• covered if enrolled as student or if teaching is part of scholarship regulations

• covered if holding a contract for the supervision time

X otherwise => not covered by the university!

new category “Promotionsstudent” since April 2018 => unclear situation



our statement

Voluntary Teaching



Voluntary Teaching

▪ No teaching obligation, if not explicitly stated 

in your contract

▪ We still recommend it because:

- Teaching improves your organisational & 

leadership skills

- You learn to take responsibility

- You receive support by motivated students

- Teaching is fun!

→ See Teaching Survey Evaluation 2018 



Voluntary Teaching

▪ section of the Dissertation Agreement

(unpublished draft)



conducted in May 2018

results and evaluation

Teaching Survey



Teaching survey evaluation I

11%

37%

21%

9%

5%

9%

1%
7%

How do you feel about the amount of your teaching-related work load (course & 
thesis supervision)?

It's not very much. I'd be ok with teaching more if needed.

I'm totally fine with the amount of how it is now.

I'm ok with the current amount, but it shouldn't be more.

It is a bit much. Less would be better.

It is too much. It negatively effects my research work.

I'd like to have the opportunity to teach more. / I have problems to
find courses to teach.
I started just recently, have no experience with teaching obligations
yet and therefore can't estimate the workload.

n = 97

69 %

14 %



Teaching survey evaluation II

47%

10%

11%
0%

22%

10%

Were the courses that you supervised internal (lectures/practicals organized by 
your supervisor/someone belonging to your lab) or external (from another lab)?

All of them were internal.

The majority of them was internal.

Some internal, some external. / I can't tell for sure.

The majority of them was external.

All of them were external.

I haven't supervised any courses so far.

n = 97



Teaching survey evaluation III

How many courses in total have you supervised/tutored up to now (as a rough 

estimation for this purpose one course equals about 5 full days of work)?

How many students have you supervised doing their Bachelor/Master theses in your lab?

n = 97



Upcoming elections



Upcoming Elections

New PhD representatives wanted!

You??



Upcoming Elections

We currently meet every 2 weeks for ~ 1.5 h

We go to commitee meetings of:

▪ the doctoral board („Promotionsausschuss“):

monthly, Thursdays at 14:00

▪ the biology faculty („Fakultätsrat“):

monthly, Thursdays at 15:15

▪ the university-wide PhD representation („GAA“): 

monthly, Wednesdays at 18:15



Upcoming Elections - when?

we suggest to postpone until April 2019

Because:

▪ permanent vote in faculty meeting (“Fakultätsrat”)

▪ university elections will be on June 19, 2019

▪ we hand in our list of candidates until May 22, 2019



Insurance situation of SGBM scholars

Graduate schools obligations 

Funds from enrolled PhD students

Topics in 2019



Health Insurance and Scholarships

▪ scholars:

- may choose between public and private insurance company

- public health insurance will be roughly 320 € / month

- private company: roughly 200 € / month (depends on specific package)

- independent insurance agents help picking the correct packages

- is insurance from home country a good option for you?

▪ Links:

- Social insurance for PhD students (guide published by the GEW):

https://www.gew.de/aktuelles/detailseite/neuigkeiten/gew-ratgeber-

sozialversicherung-fuer-promovierende-neu-aufgelegt/

- Public accident insurance in universities (legal document):

https://publikationen.dguv.de/dguv/udt_dguv_main.aspx?FDOCUID=24106

- Insurance recommendations (TU München):

https://portal.mytum.de/archiv/kompendium_rechtsangelegenheiten/stipendie

n/Stipendien-Merkblatt.pdf/view

https://www.gew.de/aktuelles/detailseite/neuigkeiten/gew-ratgeber-sozialversicherung-fuer-promovierende-neu-aufgelegt/
https://publikationen.dguv.de/dguv/udt_dguv_main.aspx?FDOCUID=24106
https://portal.mytum.de/archiv/kompendium_rechtsangelegenheiten/stipendien/Stipendien-Merkblatt.pdf/view

